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The Retirement Register 
 

How can a Member Estimate an Age & Service Retirement Benefit? 

The benefit is a monthly allowance payable (at the end of) each calendar month, or part thereof, for the rest of the retiree’s life.   

It is determined as follows: The benefit is the number of years of credited service multiplied by 2.8% (.028)* of the member’s 

adjusted final average salary. To illustrate, suppose a Police Officer member was born March 2, 1976, was employed April 7, 

1995 and intended to work continuously to July 8, 2026 (at age 50). The amount of credited service would be 31 years and 3 

months. Further suppose the salary rates to be: 

Calendar Year Highest 

Compensation Rate 

During Year 

2026 $99,810 

2025 $95,971 

2024 $92,280 

 

The three highest years of compensation in the above example is $288,061; dividing by 3 results in a final average salary of 

$96,020.33, which is increased by the FAS adjustment factor (in this example 22.1%). Finally, the monthly single life benefit 

would be $8,571.60, computed as follows: 

a. 2.8% of final average salary* 

b. Credited service of 31 years and 3 months 

c. Adjusted Final Average Salary of $117,240.82 ($96,020.33 increased by 22.1% FAS adjustment 

factor**). 

d. (a) .028 x (b) 31.3333 x (c) 117,240.82 = $102,859.17 ÷ 12 = $8,571.60 per month 

*For Police members hired on or after 12/20/11, the multiplier is 2.0% unless a higher multiplier is purchased. For Fire members 

hired on or after 1/10/12, the multiplier is 2.0% unless a higher multiplier is purchased. 

**This factor may change as of July 1 each year.  

 

   New Executive Director 
 

 Trustees and staff would like to welcome Mr. Benjamin Dziengel as our new Executive Director. Mr. Dziengel started on August 

11, 2025. We look forward to him serving as Executive Director for the General and Police & Fire Retirement Systems for many 

years to come. 

 

  Who administers the Retirement System? 
The Retirement System is managed by a 7-person Board of Trustees whose duty is to supervise the general administration and 

proper operation of the pension system and to make effective the provisions of Chapter 7, Article 2 of the City of Grand Rapids 

City Code. Pension Board Trustee qualifications. “Member Trustees” – 2, to be elected by the members of the System, 1 Member 

Trustee shall be elected by the police officer members and must be either a police officer member or a resident of the City of 

Grand Rapids; and 1 Member Trustee shall be elected by the firefighter members and must be either a firefighter member or a 

resident of the City of Grand Rapids. Both are to be elected in accordance with regulations adopted by the Board. “Employer 

Trustee” – 1, a member of the City Commission, to be appointed by the City Commission. “Citizen Trustees” - 4, each of whom 

shall be experienced in financial matters and not be a member, retirant, or beneficiary of the System or an employee or official 

of the employer. Of these 4 members, 1 shall be appointed by the Mayor and 3 shall be appointed by the City Commission, 1 of 

whom shall be appointed from a list of not less than 4 eligible persons submitted jointly by the police officer and firefighter 

members. 

 



 

 New Retirees 

The Trustees and staff of the Police & Fire Retirement System are pleased to congratulate the following new retirees: 

  
 

In Memory of Departed Friends 

 

 

2026 Pre-Retirement Planning Sessions for Active Employees 
 The Retirement Systems Office will offer evening presentations for small groups of 5-6 active employees, and their  

beneficiaries, to discuss retirement issues. The presentations are geared for those employees who are contemplating retiring within 

the next couple of years. Information on the 457-deferred compensation plan will be distributed to participants, and there will 

also be a representative from Insurance Services to speak about retiree healthcare provisions.  

  

The presentations for 2026 are scheduled for May 6 and September 9. The meetings will be held from  

5:30 – 7:00 p.m. in the Retirement Systems Office, 233 Fulton Street East, Suite 216. If you are interested in attending either 

of these sessions, please contact Lisa Balkema at (616) 365-5015 to register. 

 

What is the KEIP? 
Effective November 1, 2016, any employee of the City of Grand Rapids who is either a firefighter (fire employee), law 

enforcement officer (police employee), or law enforcement Command Officer, and a member of the City of Grand Rapids Police 

& Fire Retirement System may voluntarily elect to participate in the City of Grand Rapids Police & Fire Retirement System Key 

Employee Incentive Program (KEIP) upon meeting the eligibility requirements. During KEIP participation, the individual 

continues with full employment status and is considered an employee of the City and an active member of his/her respective 

union. A KEIP participant is not a retiree of the Retirement System. As of the effective date of KEIP participation (KEIP date), 

the dollar amount of the individual’s monthly pension benefit shall be computed using the Retirement System provisions in effect 

on the KEIP date (KEIP benefit). Seventy-five percent (75%) of the participant’s KEIP benefit shall be credited monthly to the 

participant’s KEIP account, which shall be credited with interest. Upon separation from employment, the retiree shall begin to 

receive monthly payment of the full KEIP benefit and distribution of his/her KEIP account balance. KEIP accounts are established 

and maintained within the Defined Benefit Plan of the Retirement System and managed by the Board of Trustees of the City of 

Grand Rapids Police & Fire Retirement System. Each KEIP participant is solely responsible for analyzing the tax consequences 

of participation in the KEIP. Please consult your respective union for additional provisions of the KEIP. 

 

Ginger Williamson* (Police) 8/1/2025 John Wetzel (Police) 9/26/2025

David Fountain (Fire) 8/14/2025 Wendy Dyer (Police) 10/4/2025

Rick Hebden II (Police) 8/20/2025 Todd Wuis (Police) 11/14/2025

Jenny Rood* 9/1/2025

*Deferred Member

Kendall Mead 8/23/2025

Shirley Wierstra* 9/22/2025

Karin Playter* 10/16/2025

Richard Beukema 10/21/2025

*Beneficiary


